Policy on Executive Board Members Working Full Time for the Local

This policy is meant to eliminate real or perceived conflicts of interest when an Executive
Board member is working full time for the Local Union on a leave of absence or as a
temporary staff.

No Executive Board member working full time for the Local on a leave of absence or as
a temporary staff shall hold or run for chapter positions such as Chair/President, Steward,
Bargaining Team member, COPE delegate or Local 1021 Convention delegate while in
this status.

This Policy in no way restricts Executive Board members not working full time for the

Local from serving in multiple roles consistent with chapter and Local bylaws, e.g. COPE
Delegate/Chair, Chapter President/Steward, etc.
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